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ABSTRACT

An organization is understood as a unit with a
defined structure and system, established to achieve
specific objectives and implement particular activities.
The foundation of an organization’s success and
development is determined not only by managerial
decisions and policies but also by its employees'
participation. It is essential to recognize that an
organization’s productivity, efficiency, and level of
growth depend on employees’ competence, commitment,
ethics, and sense of responsibility, and are closely
associated with their satisfaction, engagement, and
dedication. Moreover, managerial support plays a role
in these processes. In this article, we aim to identify
employee participation in organizational development
and explore how managerial support influences this
involvement.

The scope of the study comprises 26 teachers and
staff members, aged between 20 and 60, from the
Military Music Polytechnic College of the Mongolian
National Defense University. The research was
conducted using a specially designed questionnaire.
The questionnaire included both multiple-choice and
open-ended questions, and the participants were
categorized and analyzed according to their age,
gender, level of education, and years of service within
the organization
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I. MAIN SECTION

The words chosen by Andrew Carnegie—the father of the steel industry in the
United States—for his tombstone have long attracted interest:

“Here lies a man who knew how to enlist in his service men better than himself.”
Yet his employees were “better” than he was precisely because he recognized their
strengths and utilized them effectively in their work. In other words, a true leader
focuses not on the weaknesses of others but on their strengths and who can encourage,
refine, and apply those strengths productively. Indeed, dictionaries define the verb “to
lead” in various ways, including: “to direct or guide in any manner, as one would lead a
horse being ridden by its owner; to gradually shape a person’s character through gentle
influence; to show the way”; “to cause others to follow, to be at the forefront, to head,
or to direct” (Mongolian Comprehensive Dictionary, 2008: 2184); as well as “to lead,
guide, manage”; and in Russian, pykoBoauTh, ugupoBats. Similarly, the term “leader”
is explained as “one who leads, a guide or instructor; a person at the forefront, one who
directs or heads” (Mongolian Comprehensive Dictionary, 2008: 2184); “leader, chief,
head, boss”; and in Russian, pykoBoautens, nuaep (BAMRS, 2001:309). These
definitions indicate that the core meaning across languages is largely consistent. The
initial questions of the study were therefore designed to explore teachers’ and staff
members’ understanding of this term.

The general information of the 26 teachers and staff members who participated in
the study was summarized as follows:

Table 1
i General Information of the Research Participants
Year.s i 0-3 years 4-6years | 7-10years | 11-15 years above 16
service years
Gender | Male| Female | Male| Female |Male| Female | Male Fj;n
. . . Seco | . . . . . . . .
Education High | High dar High | High | High | High | High | High | High | High
level er er " er er er er er er er er
20-30 3 - 1 - - - - -
31-40 3 - - - 1 - 1 - -
41-50 2 4 1 2 2 2 - - - - -
51-60 - - 1 - - - - 1 - 1
above 61 1 - - - - - - - - -
Total 9 4 1 4 2 3 0 1 1 0 1

The first question “Which of the following eanings best corresponds to the word ‘to
lead? "—was esigned with both closed and open-ended response options.
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Table 2
Participants’ Understanding of the Meaning of the Word ‘to Lead’, Categorized by
Explanation of Word Age
Meanings 20-30 31-40 41-50 51-60 61- Total
To have others follow - 3 3 - 1 7
To command others = = 2 = = 2
To set an example for 2 3 5 2 1 13
others
To assist others - 1 1 - - 2
Other (e.g., respecting
others, providing 1 - 2 2 - 5

Age direction, leading) ,

According to the findings of the study, the majority of participants (56%)
understood the term “fo lead” as “to set an example for others”. A further 28%
associated it with “having others follow”, while 8% interpreted it as “commanding
others” or “assisting others”. Additionally, some respondents expressed views such as
“respecting others”, “providing direction”, “supervising work”, “leading”, and
“guiding”.

Regarding the next question— “Which positions in our school are considered
managerial? "—20 participants (80%) identified the school principal, 16 participants
(64%) selected department or unit heads, and 4 participants (16%) also considered
teachers to hold managerial roles.

The subsequent question, “What contribution can you make to your school and its
development?” was designed to determine employees’ perceived contributions to
organizational development. The responses to this open-ended question can be
categorized into the following four areas:

1. Activities Aimed at Teacher Development:

Improving teaching skills
Modifying instructional methods
Developing a positive attitude in interpersonal relationships
Enhancing psychological skills
Improving communication skills
Improving language proficiency
Setting a good example for others
Leading and motivating colleagues
2. Activities Focused on Teaching:
v" Delivering high-quality individual lessons
v" Improving the learning environment and conditions
v" Organizing and enhancing teaching activities consistently
v Maintaining high standards of classroom environment, discipline, and ethics
v" Carrying out teaching duties sincerely and with quality
3. Activities Focused on Students:
v Developing students’ abilities

AN N N N NN
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v’ Listening to students

v" Understanding and supporting students in various ways

v' Fostering students’ creative thinking and attitudes

v' Transmitting knowledge to students

v' 4. Activities Focused on Research and Creative Work:

v" Producing professional works

v" Guiding young staff in scientific research and scholarly activities

The next question examined whether teachers and staff feel they can fully commit
themselves to contributing to the development of their organization. The responses are
summarized in the following table:

Table 3
Study on Participants’ Contribution to Organizational Development
. Age
Response Options: 2030 31-40 41-50 51-60 61-  Total

Yes, | am able to fully commit

3 1 6 2 - 12
myself

I am not able to fully commit 2 7 1 1 11
myself

No, | feel | am not fully able to 1 9 . - - 3

commit myself

From the results, approximately 50% of teachers and staff reported that they are
fully committed to contributing to the development of their school. Meanwhile, 37.5%
expressed a lack of full confidence in their ability, and 12.5% indicated a tendency to be
self-critical.

The fifth question of the study— “What special abilities do you have to bring
about tangible change in your school? ”—was posed as an open-ended question. The
participants’ responses were analyzed and categorized into the following four areas:

1. Activities Focused on Teaching:

v Providing individualized lessons to students
v' Teaching professional subjects competently
v’ Preparing well-qualified personnel
v Improving the quality of education and raising it to a new level
v Enhancing the curriculum of individual courses
2. Activities Focused on School Development:
v" Creating a new environment within the school
v" Working on efficient use of time
3. Activities Focused on Relationships and Attitudes:
Uniting colleagues
Implementing change collaboratively as a team
Conducting oneself appropriately
Being considerate of others in one’s behaviors
Fostering respectful interactions between teachers and students

ASANENENEN



https://doi.org/10.65902/tsats.2026.01.008

"TSATS” DOI: https://doi.org/10.65902/tsats.2026.01.008

Vol. 25 No 55 (2026)

v Promoting positive attitudes among colleagues
4. Activities Focused on Professional Development:
v" Forming an electric music banc
v' Composing musical works
v" Developing international cooperation
v Writing projects to improve the learning environment

The next question asked participants: “What managerial support do you need to
contribute effectively to your school?” The responses were summarized and ranked
according to frequency from highest to lowest, as follows:

1. Team collaboration, mutual understanding, and working together (5)
Transparent and fair evaluation of work performance (4)

Flexible working hours and provision of independent workdays (3)
Improvement and provision of a suitable working environment (2)
Access to up-to-date technology and equipment for official needs (2)
Salary and financial incentives (2)

Support and funding for creative initiatives (2)

Guidance through vision and professional leadership (1)

. Involvement in necessary trainings (1)

10. Enhancement of discipline and accountability (1)

11. Assignment of a supervising or advisory teacher (1)

12. Fostering positive attitudes (1)

13. Proper leadership (1)

14. Encouragement and motivation (1)

Following the previous question, participants were asked: “/n what form would
managerial support be most effective?” The responses were summarized as follows:

v" Tangible support (rewards, incentives, money, financial resources) (6)

v" Fair evaluation, and support for employees’ family and social issues (3)

v" Intellectual investment, such as scheduling a weekly research day and granting
time off from regular duties (2)

v" Incentives based on salary, alleviating workload, fair distribution of tasks,
mutual understanding and respect among colleagues, having mid- and long-term school
strategic planning, and encouragement/motivation (1)

The final question asked: “What knowledge or skills do you need to improve to
make a meaningful contribution to your school’s development?” Participants’ responses
were as follows:

v"Improving foreign language proficiency (4)

v" Participating in communication training and improving interpersonal skills

3)

v

©CoNoOR~WN

Enhancing professional skills (3)

Participating in professional training (3)
Advancing educational qualifications (3)
Studying laws, regulations, and rules (2)

ANANRN
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v"Improving computer skills (2)

v" Improving teaching methods (1)

v’ Participating in personal development training (1)
v" Studying management (1)

v' Learning from experiences of similar schools (1)

RESULT
The study involved 26 teachers and staff members of the Military Music
Polytechnic College, aged between 20 and 60, including 17 men and 9 women. The
questionnaire, consisting of eight questions, included both open-ended and closed-ended
items. Among the participants, 50% were aged 41-50, and 45% had been working at the
institution for up to three years, indicating that the school’s workforce is still relatively

newly established.
HacHbl anrunan
#20-30 ®31-40 wW41-50 ®51-60 u61-g33w

0%

AXxunnacaH XvWnuinH cyganraa

# 0-3 xun = 4-6 xun = 7-10 xun = 11-15 xun = 16-aac gasw

Figure 1. General Information of Research Participants

Analyzing each question, many participants (56%) understood the concept of “fo
lead” as “setting an example for others”, 28% as “having others follow”, 8% as
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“commanding others” or “assisting others”, and some also mentioned “guiding and
directing others”.

This indicates a shift away from the traditional, hierarchical view of leadership as
a top-down activity, highlighting instead that a key characteristic of effective leaders is
the ability to lead by example and engage others in their work. Furthermore, 80% of
participants identified the school principal as a managerial position within the
institution, 64% identified department or unit heads, and 16% also considered teachers
to hold managerial responsibilities. Therefore, the insights from this study are
particularly relevant for school principals and department or unit heads.

Approximately 50% of teachers and staff reported that they are fully committed to
contributing to the development of their school. Meanwhile, 37.5% indicated that they
are unable to work as effectively as they would like, and 12.5% expressed a lack of
confidence in their abilities. When analyzed by years of service, it was observed that
staff members with up to three years of experience at the school showed higher self-
confidence. Participants’ contributions to the school’s development were categorized
into four areas.

The study revealed an interesting insight: staff recognized that developing
themselves in multiple dimensions is crucial for the development of their students, and
ultimately, the school itself. In addition, participants emphasized the need to enhance
communication skills and cultivate positive interpersonal attitudes. Regarding the skills
necessary to contribute to school development, respondents suggested not only
improving the quality of teaching but also fostering cohesion among colleagues and
promoting respectful interactions between teachers and students.

Participants indicated that managerial support should include fostering team
collaboration, promoting mutual understanding, providing transparent and fair
evaluation of work performance, and offering flexible working hours, such as granting
independent workdays to teachers. Indeed, evaluating performance uniformly without
considering individual differences can reduce employee productivity and morale. In
contrast, flexible working hours are widely recognized as essential support for teachers
to enhance their knowledge and professional development. While it is important to
respect everyone’s opinions, care should be taken not to encourage dominant behavior
by any team member. Managerial support should take tangible forms such as rewards
and incentives but also include fair evaluation and the provision of dedicated research
days. Participants also emphasized the importance of supporting employees’ family and
social needs, distributing workloads evenly, and offering encouragement and
motivation. Furthermore, teachers and staff identified the need to improve their foreign
language skills, professional competencies, and interpersonal communication abilities
as essential for contributing effectively to the school’s development.

CONCLUSION

Based on the conclusions of this study, the following recommendations are

proposed:
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1. Regular interaction, such as discussions, meetings between managers and staff:
This provides an opportunity to hear employees’ creative ideas and suggestions, engage
in open dialogue, and better understand their perspectives, which has a significant
positive impact on organizational development. Open communication with management
also enhances employees’ trust and strengthens the organization’s competitiveness.

2. Transparency in managerial decisions: This ensures that employees have a
unified understanding of the issues, increases their trust and satisfaction regarding
management’s words, actions, and operations, and enables them to accept decisions
with shared comprehension.

3. Investment in staff development and training: Enhancing the professional skills
of teachers and staff improves organizational productivity. Therefore, attention should
be given to organizing training sessions, seminars, and supporting the possibilities for
independent learning and personal development. Allocating dedicated time for research
and scholarly activities also contributes effectively to staff development.

4. Recognition and rewarding of employees: Regularly recognizing and
rewarding employees for effective performance and outstanding achievements increases
satisfaction, boosts productivity, and motivates other staff members. Such rewards
should be based on fair and transparent evaluation.

5. Provision of a safe and comfortable working environment: A supportive work
environment positively influences satisfaction and productivity. Efforts should be made
to improve working conditions, provide modern teaching tools, and create opportunities
for staff to develop professionally while remaining aligned with societal standards.

6. Development of teamwork skills: Effective teamwork is critical to
organizational success. Therefore, improving employees’ communication and
collaborative skills is essential. Organizing training to enhance teamwork abilities and
exploring opportunities to support team-based activities are recommended.
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BAUT'YYJUIATBIH XOI' KU A’KUJITHBI OPOJIIOO,
YAUPJIAT'BIH IMIKJIDT HOJIOO0J160X Hb

Kamobannopx Xumurxkaprai
barm
Yuaacuuii barnan Xamraanaxein Ux Cypryyinbs, Monron Yiic
khishigjargal0811@gmail.com

Xypaanryi. Togopxoi H3r 30pWiIro, Yilll akuiuiaraa X3parKyyJdxd/l YUTIIICOH
OyTdo1, 30XMOH Oalryynant OyXuid HAIDKMWT Oaulryyiiara 19X Oereej TyXaWH
OalryyJuarslH aM>KWIT, XD KIMHH YHIC Hb YAUPAJIATbH MUHABIP, 001710r00cC rajHa
QKUITHYYABIH OPOJLOOTOM ILIyYJ XOJOOIrAnor. AKUIATHBI aKWJIaX 4ajaBap, CITIAI
3yTraus, €c 3yH, Xapuyljara 33praisc IIyyj XamaapaH OairyymiarblH OYyT33MX, Yp
allrMiH TYBUIMH, ©COJT XOI KW 4 ToAopXouioraaor. TuitMaac 6airyysuiarsiH aMXUIT
TyXailH OalryyJyiarblH aXKWITHYYIbIH C3TI3J XaHAMX, OPOJL00, XUYIAJI 3YTIIATIH
HATT ysaigaataid Oaljar TIdACMUr OMIrox Hb 4Yyxaidl oM. TYYHWISH yAMpAJIarblH
JOMKIIAT 4 TOJOPXOH YYPArTid. DHAIXYY eryyiuImpad Oun OairyyiarsiH XerKui 19X
QKUITHBl OPOJIIOOT TOAOPXOMIIOX, TYYHZA YAMUPAJATBIH JIOMXKIAT XIPXdIH HOJIeeIex
Tajaap CyJUIaxbil 30pUII00.

Cypanraansl Xypasr YHASCHUN OaTiiaH XamraajgaxblH HMX cypryyiauiiH Lppruiin
XOIKMHUMH TMOMUTEXHUK KOJUIekuiH 20-60 rapyid HacHbl 26 Oarmi, aXXuJITHaap
TOTTOOX, TyCraiyan OOJIOBCpyyJIcaH acyyilT Oyxuil acyynraap cyjairaar asjaa.
ACYynrell’  COHTOATTOM OOJOH HIIATTAH  Xapuynr Oyxuil XyBuiOapraiiraap
0oJoBCpyyJsIcaH 0eree cyaairaaHj; OpPOJIOTYABIT HAC, XYHC, OOJOBCPOJIBIH TYBIIHH,
Tyc Oaifryynnaraja a)XuiacaH *KHUJI33p Hb aHTWIAH AYTHICOH OOJHO.

Tyaxyyp yr: GaiiryysiarbiH XeIKuil, aXKHWJITHBI XyBb HIMAD, YIUPIAX aXHITHbI
JMKIIAT

l. YHAC3H X2COr

Amepukuiin Harnean YicsiH rad yinaeapisx candapbis s1ar Avapro Kapaeruitn
OyJIIHbIXaa 4YyJIyyHJ] COHTOCOH VI MXDJ COHHUPXOJN Tathar: ‘“©epeecee WYy
SPUYYAUUT €6pTee XIPXdH XHIUIYYJaxXbll M3IJAT OaiicaH 3p SHA HOMpcOoX OaifHa”.
X195 TOpI3p AKUITHYYIBIHXAA AaBYY TaJbIT OJDK XapaH, aKWjlaa alluriacal yupaac
T TOJ TYYHUH “1m3p” Oalican Omindd. Oepeep Xxam0a, yaupaard XyH rax OyCAbIH CyI
Tann OwWin, AaByy Taid TOBJIOPOH, yiIMaap TYYHHHT Hb YypamIlyyJaH ©HTeJIK,
QOKWUTYYJDK 4aJjar HArH Oadmar. YHOX?9p 4 “yauprax” XdMIdX YIHHUT Taiiindap
tonuygan “XyHUH yHacaH MOPHUUI XOTJOH SBAaXblH 33p3T ajluBaa XeTiexuir: bac
XYHHUH 3aH caHaar JaraH ajiryypxHaap amT OpyyJDK cypraxeir 1em; bac xyHn 3am

3aaxpir’t; “XoiH00C00 Jaryynax, TIpryyJsx, TOJITOWUIIOX, KOI00I0X "2, (MXITT,

! Marsx C., Monron yruuii Taiin6ap toas. ¥YB. 1929., 1.122
2 »B21 51., MoHron Xa/1Huii ToBd Taiinbap Tois. YB. 1966., 1.585
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2008:2184); “To lead, guide, manage” 3. “PyKOBOAMTD, JIUAMPOBATH ~ XIMIIH
tainbapiiacan 0o “yaupaard”’ TIOT YIHAT Y IUpAaH sSByyJard, XeTiaerd, 3aaBapiiard;
TAPTYYIITY, TOJITOUIOH xonoonora”>, (MXJITT, 2008:2184); “Leader, Chief, Head,
Boss™®, “pyxosogurens, muaep”’ (BAMPC, 2001:309) xaM»9H TaiinbapiacHaac y39Xd.1
YITBIH Tainbap epeHxuiinee Tectdi Oaiina. CynanraaHbl 3XHMHA acyyintyyAa 4 Oari,
QKWITHYYABIH 3HY YTUHH TajaapX OWITOJTHII TaHJaX 30pWIrO0 TaBbCaH OOJHO. YT

cyJanraanji OpojiIcoH 26 6arii, ayXUITHBI €POHXUIA MIAIIIUIUNAT HITTTANII:
1 oyesap xycurem

Cyoaneaano opoayoc40biH epoeHXUL MIOIIIT
16-aac

JIDDIII KT

Askunnacan 7-10 xum 11-15 xun

KNI

Xyiic Op oM Op OM DOp OmM DBp OmM  Op Om

= = = = ¢ =4 =4 =4 =4 =t =t

Bonoscpoi 2 2 =) 8 8 8 8 8 8 8 8

= = = =S¢ =S¢ =S¢ =S¢ =S¢ =S¢ S S

20-30 Hac 3 - 1 - = = - - -

31-40 nac 3 - - - 1 - 1 - - -
41-50 Hac 2 4 1 2 2 2 = - - - -
51-60 nac - - 1 - - - - 1 - 1
61-m133m 1 - - - - = - - - -
Huiir 9 4 1 4 2 3 0 1 1 0 1

“Yaupnax” XsMdX YTHUHH yTraj gapaax XxapuyJraac ajlb Hb WYY HUMIK OaliHa
B3? IICOH DXHHUM aCyyJNT Hb XaanTTaid O0JIOH HISIATTIH COHTOJITTOM Oaiinaa.
2 dyeaap xycHsem
Cyoaneaano oponyocuobin “youpoax” XamM3dX YeuliH ymevlH OIcoysle Hacaap
AHRUNCAH Hb

VBRI o0 3040 4150 51-60 61-

Bycapir naryymax - 3 3 - 1 7
Bycaplr 3axupax = = 2 - - 2
Bycnan ynrapmax 2 3 5 2 1 13
Bycnan tycmax - 1 1 - - 2
Oep cananrait /Oycapir

XYHITI3X,  MaHjailnax 1 - 2 2 - 5

YUTITYYIIX, MaHIaitnax/

3 Yunbar 2., Mongolian English Dictionary. VB. 2004., 1.378

4 BoJbIIOM akaJeMHYECKMI MOHTOJILCKO-PYCCKMii cioBapb. M. 2001., 1.310
5 IoBon 51., MoHron X»/1Huii ToBY Taiin6ap tois. Yb. 1966., .585

8 Yunbar 3., Mongolian English Dictionary. VB. 2004., .378

" BoNbIIOH aKaJeMUIECKHH MOHTOJIBCKO-PYCCKHit crioBaph. M. 2001., 1.309
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Cypanraansl AYHI33C Y3BAJI, YAUPAAX IIX OWITOJTHII CyAANTraaH]i OpOJILOTYIbIH
TUAIIHX OyIoy 56 XyBb Hb “Oycaaz yarapinx”’, 28 XyBb Hb “OycAbIT Aaryynax”’, 8 XyBb
Hb “OycIpIl 3axupax, Oycaaa Tyciax’ X3MI3H Xapuyipkdd. MeH “OycIbpir XYHAIIX,
MaHJIalJaH YMUIIYYIdX, aXWUIyylax, MaHlailax, YuriayyiadX~ X3M33X yTratai Ik
caHajaa WIBPXHUIICOH Hb 4 OaifHa.

Mamnaii cypryynuilH XyBbJl yAMpJAX aXKWITaH] sMap ajlbaH TylIaal xamaapax
601? X mapaaruitH acyynraa HuUT oponuorymiitH 20 (80 XyBb) HB “‘CypryynuiiH
3axupan”’, 16 (64 xyBb) Hb “anba, TOHXUMUNH Agapra Hap”, 4 (16 XyBb) Hb Oarm Hap 4
MeH yaupJax ai0aH TyllaaJTaH] XaMaapHa X3M339H Y35K30.

Cypryynpaaa, cypryyiauiiHxaa XerKwiJ opyyJDK 4agax TaHbl XyBb HIMAP 0y B3?
I3C3H y/Aaax acyysT OalryysularblH Xe KW aKWITHYYIbIH OpYyJiax XyBb HAIMPUMNT
TOJOPXOMJIOX 30pWiIroToi OaiiB. YT HIAITTIH acyyinrblH XapUyiaThil Japaax 4
YUTIIRIIIP Oarmyian y32:x 0oioxoop OaitHa. YyH:

1. barmumiitH XKWl YUTI3COH Yilll aXXuiuiaraa:
* barnuiax yp yaaBapaa axuyJiax;
*  CypranTbsiH apra 6apuiiaa eepujiex;
«  XapwinaaHbl 3€par XaHulara TeJIeBUIYYJX;
e CoTrau cyialiblH yp Ya/Bapaa axuyJax;
«  XapwilaaHsl yp 4ajJBapaa axuyax;
e XOBJIHHN MDJUIAII) CalKpyyJlax;
*  bycnan 3eB yirapinx;
*  XaMT OJIHOO MaHJIaiinax;
2. CypranTaj YurisCca3H Yilll axxusuiaraa:
e ['aHmaapuumicaH XUYIIIMNUT YaHAPTAN SABYyyiax;
*  CypranaTblH OpYHH, HOXLOJIUUT CallKpyyJiax;
*  CypraiaTblH Y1 a)kxusuiaraar TOrTBOPTOM 30XHOH Oaliryynax, caikpyyiax;
« CypranaTblH OpYMH, J3T XKypam, & 3yir eHep Oailirax;
» Cyprax axJyaa 4YdH CITTII3ICII, YaHApPTal I'YHLITIIX;
3. Cypanuaryuj YurinciH Yl axuiaraa:
* Cypanuaryznaa Xerxyysax;
* Cypanuarygaa COHCOX;
* Cypanmarygaa oinrox, Taja Oypasp I9MKHUX;
* Cypanuar4jibiH OyT3314 CITIAIIrI?, XaH JIarbll 06PUIox;
* Cypanuaryziajaa M3UI13r33 yJIaMxIyyJax;
4. Cynainraa, ypaH OYTI2J11 YUTJIICOH YT aXXKUlaraa:
*  MbproxiuiitH 6YTI21 TYypBUX;
e DpIdM MUHKWITHANR QKU 3aTyYChIT YUTITYYJIdX 33paT O0JIHO.

Baifryymraraa Xerkyymdxsa Oarmi, axwiITHYyZ eepwiiree OypdH naiidnaH

aXWUTaX yagax Oaiiraa 3¢aX Tanaap JapaaruifH acyyiaThlH XapUYJIThIT HITTTIXK Y3be.
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3 oyeaap xychsem
Cyoaneaano oponyo2uobin 0AU2YYINACLIH XOLHCULO OPYVIAX
XY8b HOMPULH cyoanead

XapuyJnTbIH COHIOJIT

20-30 3140 41-50 51-60 61-  Huiir

Tuiim 33, OypaH HaiunibK 3 1 6 2 i 12
yanax Oaiiraa

Bypan nmaiummx uyagaxryit ) 2 7 1 1 11
1 OaiiHa

Yryii 33, caHaaraap HAT J 1 9 ) i _ 3

Oonoxryii OaiiHa myy

DHIPAC Y3BAII, HUUT Oarmi, axkuiaTHB 50 OpuuM XYBb Hb CYPryyJiHa XerKyYIdXd/
eepuiiree OypsH Aailunipk Oyiraa WIdpxuiik33. XapuH 37.5 XyBb Hb eepTee OypaH
UTrAATYH Gaifraa 6o 12.5 XyBb Hb ©6pUiiree rojox xaHjjaraTtaii OaiHa.

Cynmanraansl 5 naxp acyyar 6omox Cypryynpaaa OOIUT €6pUWIeNT aBupax TaHBI
OHIITOM YajaBap 10y B3? IDX acCyyirbil HIIATTIU Oaiiinaap Xapuyiax COHTONTHIT ©TrCOH
Oeree] cynairaaHji OpOJIOTYIBIH XapUyJTHIT Aapaax 4 4uridia Oarmiad HATTTAID).
YyHna:

1. CypranTaj 4YuridCcaH:
* CoHcory, cyparyjaj raHijaapumbK XA4idil 3aax;
*  MbpraxIMiiH XU433J193 YaaBapiiar 3aax;
* Yanapraii 00JIOBCOH XYUHH O3ITIIX;
* CypranaTblH YaHApHIT caibKpyyax, MIKWHA TYBIIMH] Taprax;
*  Horx xuunsnnuiin xeTen0epuir caibkpyynax;
2. CypryynuitH Xer KW YATIIICOH:
»  CypryyJIuiiH IIMH? OPYHBIT Ouit 00NITOX;
* Ilar amurnanTan anxaapax;
3. Xapuinaa, XaHularaJl YMriad3coH:
*  XaMT OJIHBIT HAI'TIIX;
* baraap xamtaa eepuiierniex;
* bued 30B aBY sABax;
* bBycnan napaa 6omoxryi 6aiix;
* barm, cyparuynbeia xapuiad Ove 01es XyYHAITIICOH Xapuillaar TeJeBIIyYIdX;
*  XaMmT OJIHBI JYH/]I 3€PAT 36B XaH/JIara TejeBIIYYJIIX;
4. Mapraskuill YUTIICOH:
* Ilaxmiaraan XerKMUMH XaMTJIartaii 00J0X;
*  XOrKMHUWH 30XH0JI OYTI3J TYYPBUX;
*  OJ50H yJICBIH XaMThIH @)KMJUIaraar XerxyyJox;
*  CypranTblH OPYHBIT CailXKpyyJiaX TOCOI OUYMX XIMAIIH TYC TYC XapUyJIKII.

Cypryynbpnaa eepuilH XyBb HAIMPHUIT OpyyJaxajd YIUpPIAJArbiH siMap JBMKIAT
X3parTi OaifHa B3? XOMIAX yAaax acyyirblH XapUyJdTHIT JAaBTamikaap Hb MXd3C Oara
pYyy AapaanyysiaH H3ITraa33. Y YHI:
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1. Baruiin XaMTBIH a)KHIIIaraa, OMIroNoK xamTpan akuniax (5)

2. ASKITBIH TYWIDTIAIMNAT W TOA, Iyapra YHIIX (4)

3. AKIIBIH LATMIAH YsIH XaTaH Oaiinan, Oue gaanTeiH egep rapryyiax (3)

4. Axuiutax OpuUHBIT caibkpyynax, Oypayyax (2)

5. AnbGaHbI X3pATIPIH] alIWIIAX CYY/IHUH YEeHHH TEXHUK, TOHOT TOXO0OPOMKOOP
XaHryynax (2)

6. llanuH, MOHTOH ypaMIIyyJai oiryyiax (2)

7. ByT22.14 caHaaqMIITBIT I3MKHK XOPOHT® opyyJax (2)

8. AJICBIH Xapaa, MIPIMKIMIHH yaupuiaraap xanrax (1)

9. Xopardat cyprairaa xampyysax (1)

10. Caxuura 6at, Xapuy1yiarsir HHMIrayymnx (1)

11. Y nuppax, 3eBnex Oarmraii 6omrox (1)

12. 3eB xananara tenesmyymx (1)

13. 3eB yaupaax (1)

14. Ypmaap mamxux (1) X3M3I3H XapuyInKId.

Hpx acyynraac ynbaancaH Yaupaax aXuiATHBI TIPXYY JIMXKIAT Hb sMap
X3709p33p OaiiBanm 3yradp OaitHa B3? X acyyirang bomuT xaHranTt /miarHai,
ypamiiryyiai, MeHre, cauxyy/ (6), YHaIrsHui mygapra Oaiaan, aXuauarcasiH ap rap,
HUWTMHIH acyyIbIT IOMXKUX (3), OFOYHBI XOPOHT'® OPYYJIalT, 7 XOHOTT HAT yJaa 3pdM
IIAHXWITIOHUNA  ©J1ep TOJIeBIIOH, aXjaac 4eseesex (2), manuHTHIiH XyBHAp
ypamIiyysax, aXJIblH adaajUlbil XOHTOBWIOX, HIJ XyBaapuiax, Oue Oued OusroJor,
HOT HOTHDY XYHIPTIIAST OaiiX, CypryyiaMidH IyHI OOJOH YypT XyramaaHbl CTpaTerd
TOJOBIONTTIH Oaiix, ypmaap IpMKUX (1) XaMI9H XapHyInKI?.

Xapun Cypryyins (cypryynuiiHxaa XerKui)-aaa 30XHX XyBb HIMPID OpPYYIaXbIH
TYJJ Ta siMap MBIUIAT, 4YajBapaa axuyJsax Maapjuiarataii 0aifHa B3? XdM39X CYYIHUHH
acyyJnTa:

Iamaan xamHUN MAUIAM? axuyiax (4)

XapwuJaansl CypraiaTaj XxaMmparjaax, Xxapuiiaaraa caikpyymnax (3)

Mbpraxiniid yp 4aaBapaa axuyiax (3)

Mbpraxiauita cypranran xampargax (3)

BosoBcpoibiH 33pra3 axuyinax (3)

Xyyinb, IypoM, Kypam cymiax (2)

KommbroTepsiH MAAIIr3 caikpyynax (2)

3aax apra 3y#ri» caibkpyyiax (1)

XyBb XYHUI XODKIMIH cypranrtaja xampargax (1)

MenexmenT cymnax (1)

Woxun tecTdit cypryynp Typuuiara cyaiax (1) XaMasH Xapuyimkan.

JIYTHDJIT.

Vr cynanraana LIXTIK-uitn 20-60 rapyit HacHBI, 17 3parTai, 9 sMarTsid, HUHT 26
6arii, a)XUITaH OPOJILICOH OOree/] THAHIAC aBCaH 8 acyynT OYXHil acyyira Hb H33ITTHH
OOJIOH XaaiTTail COHTONTTOM Oaimaa. Cymanraana oposmordabiH 50 xyBe Hb 41-50
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HACHBIXaH, TYYHWISH 45 XyBb Hb 3 KWJI XYPTAJI @KWK Oaliraa Hb TyC OalTyyIuiarslH
XaMT OJIOH IIWHA3pP OYPAJIIH OYHT WIITIIH).

HacHbl aHrMnan AXxunnacaH XwnuiH cyganraa
20-30 w3140 w41-50 w51-60 61-ga3w 0-3 xun = 4-6 xun = 7-10 xun = 11-15 xun = 16-aac Aasw

0%

45%

1 oyea3p 3ypae. Cyoaneaano oponyoecoblh epoHXUll M0

Acyynra Oypadsp IyrHK Y3B3J, “yaupaax” TDX OWITONATHII CyAajraaH

OpOJIIOTY/BIH AUUIIHX Oyroy 56 XyBb Hb “Oychmaa ynrapidx”, 28 XyBb Hb “OyCABIT
naryynax’, 8 XyBb Hb “OyCHBIT 3axHpax, Oychan Tyciax’, MeH “OyCIOpIl YHIIIYYIIdX,
MaHJIainax” X3MI3H XapHyJDK33. DHA33C yIupAax ISA3T Hb J133P33C J0OLI YHUIIIICHH
YT axwoiaraa XdMdPdH y3I9r OaiicaH  XdBIIMAJI, XYyYHUPCaH Y3JIHHUT XDk,
MaHJainarana Oaifx yyxall HIMHX Hb €6pee YJIIIpIdH, OyCAbIr aXKWILIYyJDK Yajjaar
0aifx "agBap X3MA3H Y39k Oyl Hb Xaparmana. TYyHWIdH cynanraana opoymorcasiH 80
XyBb Hb TyC OaliryymarsiH yaupaax ajn0aH Tymaanrtad 0on “cypryynuitH 3axupan’, 64
XyBb Hb “‘anmba, TOHXMMUIH Japra Hap”, 16 XyBb Hb Oarur Hap 4 MeH SHJ XamaapHa
X3M3H Y3%33. TuiiMddc 3HI XYpPryYyJICAH caHaa CypryyiuilH 3axupain OojoH anba
TOHXMMUNH Japra HapT TYJIXYY Xamaapaiurai 000X oM.
Huiit 6arm, axxuntasl 50 XyBb Hb Cypryyiifa XerKyyJIdxs eepuiiree OypaH Jaiuuiik
Oyifraa wpXuiyKId. XapuH 37.5 XyBb Hb CaHAcaHAaa XYPTAI KWUIAK Yagaxryi
6aiiHa rcoH 601 12.5 XyBb Hb ©6pTO6 UTTANTYH Oaiiraa ax. AKWIJIacaH >KUJIdP Hb
AATraH Y3B3JI, TYC CYPryyJbJ 3XHHHM 3 KWIIP3 aXxwulax Oyl aXKWITHYYAbIH ©€epTee
UTIIX WITEAI eHAep Oaiiraa Hp XaparjaaHa.

Cypryyibaaa, cypryyjiuiHXaa XeKWIJ OpyyJDK 4YajgaX XyBb HAMpuidr 4
YUIIIRI39p Oarujad HAITIACOH 0eree;] CyAainraaHa OpoJILOTCOl ©OpHiiree Taia OypIsp
XOIKYYJIdX Hb Cypalllaryziaa, yJIMaap Cypryyiama XerKyyJaxas/ yyxXall YYpIrTai XoMI5H
00 JIYYIDD OHTMICOH COHUPXOITON AYTHIIT XUKKI). TyyHWISH XapHuiIllaaHbl 4aBapaa
axuyJax, 3epar Xapuilaa XxaHylara TejieBIIYYJIIX3]] aHXaapax Iaapularatair 1ypacaH
OaifHa. MeH cypryynuiiHxaa XeTXHIJ XyBb HAMPI? OpyyJaxyHIl yaJBapblH TyXaia
CYPrajThIH YaHaphIl caiXkpyyJiaxaac rajiHa XaMT OJIHOO HAT'TIIX, Oarii, cypaaiaryibH
Oue Omed XYHIPTIICOH Xapuilllaar TeJeBITYYJIdX Hb 3YUTAH I'ICOH CaHal IIBIITYYIDKI).
YaupanareiH OYpaJIIPXYyH OaruiiH XaMThIH aXuiuiaraa, Oue Owued OWITOJII0XK
QXKWUIAaX, QXJIbIH TYHUIRTIIIMNAT W TOA, LIyJapraap YH3J3X, aXJIbIH LAruir ysH XxaTaH
Oaiinrax Oyroy Oarm HapT Oue JaalThIH ©J1ep Taprax erex 33pria3p IIMKUX X3parTii
XOMI3H Y3K33. YHIXIIP U aXJIbIH I'YUIDTIIMUT XaBTralpyysiaH HATOH KU TYTHIX Hb
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TyXalH aXWJITHBI aXJIBIH OYTIIMKHUIT Oyypyyriax, ypMBIT Xyrajax 33par OJIOH ceper
Tantail. XapuH axXJbIH ysH XaTaH narraid 0aifx Hb Oarm Hap MdUI3T, OOJIOBCPOIIOO
axuyiaxaJ 4yXxajl XdpATIPITIN JASMMIIAT TIIATTAU caHan HAr OaifHa. TyyHWIdH XYH
OypuitH Y3251 OOUIBIT XYHIDTIIX Hb 3YWTIH 4 OaruifH X3H HATOH THUIIYYHUR
JlaBaMraijiCaH XaH/JIarbll ©OTIIYYJIIXTYH 0alX X3pArTau.

YaupanarbiH JIOMKISTHAH  XAJIOAPUNT IIarHaj, ypaMmIiryysiaid 33par OoauT
X3M03p3p Oaiixaac ragHa YHIATIIHUM ImIyaapra Oaiman, dSpAdM MIMHXUITIIHUN
QXIBIH ©Jlop Taprax erex IiaapjularaTail TIIc3H caHaa JaBrarjax OalfHa.
AXWIIIarcIbIHXaa ap rIp, HUATMUNH acyyAJIbIl I9MKIST 0aifX, aXKIIbIH a4yaallbIl KU
XyBaapuwiax, TYYHWISH ypMaap TOITr3Adr Oaliraacaili XdM33H caHajlaa MeH
WIBPXUIDK33. MeH Oarmi, aXWwITHYYA rajfaaj XaJ, MIprakiIuiH 007001 XapuilaaHbl
yaJiBapaa axvyJiax 3aiIIryd maapajiaratai XaMadH Y3K30.

Cypanraansl 3HAXYY AYTHDITUHT YHASCIAH, Japaax 3eBJIOMXK, CaHaJbIl
JPBITYYJDK OaiiHa. YYHA!

1. Yauppax axunraH Hb Oycajx Oarmi, aXuiTaHTaiiraa TOITMOJI Xyralaasj
XapwilaH sSpwilax, X JJINYYJIdr, VYylI3anT 30xuoH Oaifryymax: MHracHisp
@KWITHYYAbIHXaa OyTI2)14 caHall, XYCAITHUT COHCOX, TJPHTIN HIDIATTIN SpUILax,
yJIMaap TYIHUUT OWArox OosioMk OypIadr Tyl OalryyJularblH XOrKHIIJ dyXall HeJlee
Y3YYJLIOr.  AXKHITHYYI yAMpAJaratairaa wiyy HI2JITTOH Xapuiax OailXx Hb THIHUH
WTI3J1 YHAMIUTMAT HAMATYYIDK, OalryysiarslH epcesiiex 4aaBapbir caibkpyyJsaar.

2. Ynaupaax aXwiITHBl ajiuBaa HIMAIABIP WM TOJ, HIITTIH Oaiix: DHAY Hb
QKWITHYYJ TyXalH acyyJJIbIH Tajlaap HOTJCOH MDYJIIJITIH Oaik, anuBaaj WTTIX
UTI3J, COTIAJ XaHaM)K HAMATIRK, YAUPJUIATBIH IMIMWIBIPUMUI XYJI9H aBaX, HAIVICOH
OMJITOJITTOM ©0JI0X0 TycaJar.

3. AKUNTHYy/ABIHXaa XOIHKWJI, CyprajiTajl XepeHre opyyJax: barmi, akuitHyyn
WYY dYajaBapiiar, MAPIraIIICOH Oalx Hb OalryyimarslH OYTIIMKHUAT HAIMOATIYYIIAT.
TuiAMI3C  @XWITHYYABIHXaa MOPIKIUNH yp 4YaJBapbll JO3IUIYYJIDXDI aHxaapd,
CyprajiT, CeMHUHap 30XHOH Oairyyinax, cypax, 00puiree XerkyyJdX ajrBaa 00JI0MKUNUT
AIIMIIIAXbIT JPMXKUX, TYYHWISH 3pASM HIMHKWITI, CyJalraaHbl ajJiblH Iar raprax
erex Hb Yp IYHTHM.

4. A)kunTHyyAaa MIarHaX, ypaminyyiax: Yp IYHTIH aXuutacaH OOJIOH OHIrOi
aMYKWIT rapracaH a>XWJITHYYJBIT TOI'TMOJI YPAMILYYyJIaX Hb TOAHUN CITIAJ XaHAMMKHWUT
HAMAIAYYIDK, OYTI9MKUUAT AIMXKHUXIIC TaJHa Oycaj aXXWITaH I 4 3py Xy4 erjer. ['9x133
9HY ypaMIllyyJal Hb IIyAapra YHIr39HUN yp IyH 0aifX XaparTou.

5. AKunTHYyABIHXaa TyXTaH, al0yIryd OpUMHA aKUIDIaX OOIOMKHUIT OYpIyYIdx:
DOHdP Hb TOOHUI COTIDI XaHaMXK OOJOH OYTIIMIKHUI 3€pAr Hellee Yy3yyiadr. Tuiimaac
Oarm, aXWITHYYyJblHXaa aXWUIaX OPYHBIT CalKpyyJaX, CyprajThlH OpYHMH YEHMH
XOPATIATIPXYYHIIP XaHraxaJ aHxaapu aXulax Hb Oarii, aXxuITHYYJ HUATIMTINTI3
XOJ1 HUHIIDH ajxax, TYYHWISH aXJIbIH OalipaHiaa XerKux OOJOMKUHIT OJITOHO.

6. baraap axuinax yp 4aaBapsir Xerxkyyidx: baraap axxunnax Hb Oailryysiarsia
aM)KHJITaJ YyyXai ad XoJ10orgoaTon 6eree THAMI3C OaruiiH aXXUITHYYABIH XOOPOH/IbIH
Xapwilaa, XaMTbIH aXWJlaraar caibkpyyiax maapanaratail. Tuitmaasc 6araap axxuiax
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yp 9aaBaphIl II3IUTYYIX CYPrajirt, TYYHHHT IOMKHAX OOIOMIKYYABIT CyIiaX Hb 3YWTHMH
OaiiHa.
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